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Didcot Railway Centre  

Education Policy 

Mission Statement of Didcot Railway Centre  

Vision 

Our vision is for Didcot Railway Centre to be recognised for the international 
importance of its collection and the value of bringing to life the golden age of steam as a 
dynamic Living Museum.  

Mission  

Our mission is to fulfil our potential as a heritage venue at the centre of its community. 
Accessible to all, striving to engage and inspire the widest possible audiences in the 
history and heritage of the Great Western Railway – the pioneering transport 
infrastructure that laid the foundations for contemporary transport innovation.  

Values  

Authentic | Welcoming | Engaging | Innovative | Great Quality | Sustainable. 

 

1. Education Mission Statement 

Didcot Railway Centre is committed to delivering high-quality, inclusive, and engaging 
educational experiences that inspire visitors of all ages to explore the history, 
technology, and social impact of Britain’s railways. This is achieved using our 
collections and the specialist knowledge held by the Great Western Society (the 
Society) and the Great Western Trust (the Trust). 

2. Aims and Objectives 

Our education programme aims to: 

• Ensure access to education is provided to as many people as possible in an 
environment where safety is paramount 

• Promote understanding of Britain’s railway heritage, with particular emphasis on 
the Great Western Railway. 

• Support the National Curriculum and other educational frameworks. 

• Inspire curiosity about science, technology, engineering, and mathematics 
(STEM). 

• Foster historical enquiry and critical thinking skills. 

• Provide inclusive and accessible learning opportunities for all visitors. 

• Encourage intergenerational learning and community engagement. 
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• Encourage young people to develop their skills in a young volunteers’ 
programme. 

• Create a centre of excellence for education in an industrial museum setting and 
to support co-operation with other museums. 

• Ensure that the Society’s action plans provide an effective structure and 
adequate resources to meet its educational targets. 

• Ensure that all staff are aware of and supportive of the educational role of the 
Society and that full provision is made for the development and training of those 
staff and volunteers working in an educational role for the Society. 

• Set specific and measurable educational objectives to be evaluated annually 

3. Target Audiences 

We provide educational experiences for: 

• Early years and primary school groups 

• Secondary school students 

• Further and higher education learners 

• Students with an interest in science and engineering  

• Families and general visitors 

• Adult learners  

• People with disabilities  

• Researchers  

• Community and special interest groups 

4. Learning Approach 

Our approach to learning is: 

• Experiential: Learning through hands-on activities and real-world artefacts within 
a working ‘living museum’ environment 

• Interactive: Encouraging participation, questioning, and dialogue 

• Inclusive: Adapting sessions to meet diverse needs and abilities 

• Cross-curricular: Linking history with STEM, literacy, and the arts 

5. Programme Delivery 

Educational provision includes: 

• Facilitated workshops and guided visits 

• Role-play and immersive experiences 

• Object-based learning using authentic railway artefacts 
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• Demonstrations of working steam engines and equipment 

• Self-guided trails and resource packs for teachers and families 

All sessions are designed to be age-appropriate, safe, and engaging. 

6. Curriculum Links 

Our programmes are designed to support: 

• The National Curriculum for England 

• STEM learning objectives 

• Local history studies 

• Skills development including teamwork, communication, and problem-solving 

7. Inclusion and Accessibility 

We are committed to ensuring that all learners can access our programmes: 

• Activities are adaptable for different learning styles and needs 

• We welcome schools and groups with additional needs and will work with staff 
to tailor provision 

• Physical accessibility is considered in planning sessions wherever possible 

• Resources are designed to be clear and inclusive 

8. Safeguarding and Health & Safety 

The safety and wellbeing of all participants is a priority: 

• All education staff and volunteers receive appropriate safeguarding training and 
operate in accordance with current safeguarding legislation and guidance 

• Risk assessments are carried out for all activities 

• Clear guidelines are provided to visiting group leaders 

• Appropriate supervision ratios are maintained 

9. Staff and Volunteers 

Our education programme is delivered by trained staff and volunteers who: 

• Have knowledge of railway history and heritage 

• Are skilled in engaging learners of different ages 

• Receive ongoing training and support 

• Are committed to providing a welcoming and inclusive environment 
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10. Partnerships 

We work in partnership with: 

• Schools and educational institutions 

• Local community organisations 

• Heritage and museum sector partners 

These partnerships enhance the quality and reach of our educational offer. 

We actively support schools and communities within Oxfordshire and the surrounding 
region. 

11. Evaluation and Development 

We are committed to continuous improvement: 

• Feedback is collected from teachers, students, and visitors 

• Programmes are regularly reviewed and updated 

• New initiatives are developed in response to educational needs and 
opportunities 

12. Sustainability and Heritage Stewardship 

Education at Didcot Railway Centre promotes: 

• Understanding of industrial heritage conservation 

• Awareness of environmental impacts past and present 

• Appreciation for sustainable practices in heritage management 

13. Review of Policy 

This policy was discussed and agreed by the Senior Management Team in April 2026 
and approved by the GWS Board on 11 July 2026. 

This policy will be reviewed every 3 years (or sooner if required by organisational or 
legislative changes) to ensure it remains relevant, effective, and aligned with best 
practice in museum and heritage education. 


